Response to Disclosures and Misconduct

RESPONSE TO AND REPORTING
OF DISCLOSURES/ MISCONDUCT FLOW CHART

You recieve a DISCLOSURE OF
ABUSE or MISCONDUCT or

FORM A REASONABLE SUSPICION
OF ABUSE or MISCONDUCT

_}[ IS THERE A MANDATORY REPORTING OR REPORTABLE CONDUCT OBLIGATION?

Any immediate
YES — danger call 000 NO -

Someone is at risk or suspected ] [ No-one is at risk ] Get advice from Mission

to be reportable conduct Head, Safeguarding

l l Coordinator (SC) or Moderator

Action COULD OTHER CHILDREN BE

?
1. MANDATORY REPORTING or éLIFQQIl?SE}T\ITlfYTIEEMAIEICSL#SREYD
REPORTABLE CONDUCT TO POLICE WITH CHILDREN?
or RELEVANT CIVIL AUTHORITY. '

2.NOTIFY MISSION HEAD / MODERATOR
/ SAFEGUARDING COORDINATOR

3. RECORD ACTION TAKEN.
NOTE: If the complaint is about the

YES NO

g/'b%ﬁrfﬁgrsgcoég igifgdgg@i;ﬁ?p'a'm 'S ADVISE YOUR MISSION HEAD, DOCUMENT
: ACTION TAKEN AND NOTIFY MODERATOR
l OR SC WHO WILL ADVISE/ ESTABLISH
PASTORAL COUNSELLING SUPPORT

DOCUMENT THE DISCLOSURE

AND ACTION TAKEN. ENSURE

MGL MODERATOR /SC IS ADVISED Contacts

AND TOGETHER DETERMINE

NOTIFICATION OF OTHER RELEVANT SAFEEUARD S GEORDIN AR ()

CIVIL AND CHURCH AUTHORITIES T.(08) 8927 8913/ M. 0403 967 194
E. mglsafeguarding@gmail.com

PSU ADVISE/ESTABLISH PASTORAL/

COUNSELLING SUPPORT/ MODERATOR

INVESTIGATION PROCESS T.(02) 6281 0132

If the complaint is against the Safeguarding Coordinator or the Moderator, see the flow chart Complaints Procedure 2
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